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LEPPINGTON ANGLICAN COLLEGE
RANE
Junior School Teacher - Learning Support Coordinator

Primary Purpose

The Learning Support Coordinator provides leadership, direction and accountability for the
teaching and support staff involved in learning support. The position works closely with the
Teaching and Learning leadership team, the Heads of Junior and Middle School, and with
teachers and Student Learning Assistants (SLA's) providing learning support programs as well as
direct and indirect support for students with additional needs.

The Learning Support Coordinator will have extensive experience in working with students with
disability and learning needs. They will have resources and strategies to assist students and
teachers to maximise the engagement and learning of individual students with a range of support
needs. The Learning Support Coordinator will have the demonstrated ability to lead a team and
be comfortable working across both Junior and Middle School. They will be required to guide
colleagues, conduct parent meetings, engage with external therapists, organise professional
learning as required for staff, oversee the collection of data and implementation of strategies and
ensure all relevant students have a learning plan, program and follow-up.

The role is full-time and will commence with a teaching load of Junior School RFF of
approximately 0.6 FTE in 2027. This is a fantastic opportunity where the successful candidate can
grow with both the role and the leadership responsibilities in line with a rapidly expanding
College.

Role Description and Key Responsibilities

The Learning Support Coordinator is responsible to the Director of Teaching and Learning to:

e |dentify and assess students who present with learning needs or disability.

e Co-ordinate the development, implementation and review of Individual Learning Plans
for students with additional needs.

e Develop a process and criteria for the allocation of resources (staff and physical) for
students with needs thatis transparent and fair.

e Ensure that staff are aware of the implications of students’ Individual Learning Plans
and ensure the collection of evidence to demonstrate that they have been
implemented.

e | ead Professional Development for staff as required.

e | ead staff briefings at crucial points to ensure they are understand and action ILP
strategies.

e Collaborate with teachers to modify classroom programs and assessments in order to
meet the learning needs of the students.

e Support classroom teachers by modelling strategies and supporting students in class to
maximise their learning.

e Develop and implement transition programs for students with additional needs:

Vision
Leppington Anglican College exists to be a dynamic learning community,
inspiring every member to find life to the fullest in Christ.
Mission
Through quality, caring Christian education, we aim to prepare our students to serve with passion and purpose, in God’s world.
Encouraging excellence, building community, and cultivating hope for the future.



e Work with the Teaching and Learning team to facilitate support needs for NAPLAN and
HSC.

e |Inconjunction with the Heads of School, develop a learning support timetable for all
Learning Support staff and students, ensuring students have required support.

e Provide leadership, guidance and strategies for SLA’s

e LeadregularLearning Support Team Meetings.

e Develop clear guidelines as to how the SLA’s are to be allocated according to College
policies and NCCD requirements.

e |nconjunction with Heads of School, co-ordinate and supervise SLA’s in provision of in-
class support for students with identified additional needs.

e Meetregularly with SLA’s to debrief and upskill.

e Oversee Learning Support resources.

e Oversee the NCCD process, ensuring sufficient data is held, students meet category
criteria and receive support commensurate with the category level.

o Ensure the collaborative maintenance of records relating to NCCD.

o Liaise with support services and external therapists as required

e Coordinate between support services and College staff with regard to strategy, common
language, tools etc. to support students with a disability.

e Modelthe College's teaching and learning philosophy through outstanding classroom
practice, coaching, classroom observations, collaborative planning and reflection.

e Cultivate a culture of trust, care and encouragement, building authentic relationships
with team members and creating an environment where team members feel valued and
empowered to contribute their strengths and expertise.

Key Selection Criteria and Personal Qualities

e A committed Christian and active member of a local church, with a desire to support the
Christian life of the college, and actively support its Vision, Mission and Values through
everyday leadership and practice.

e Adegree in Education and current NESA registration.

e Post Graduate degree in special education, either complete or working towards, along
with extensive experience in working with students with additional learning needs

e Acurrent Working with Children Check (WWCC).

e High levels of integrity, professionalism and emotionalintelligence

e Acommitmentto lifelong learning, reflective practice and continual professional growth,
together with the capacity to respectfully give and receive feedback that promotes the
growth of self and others.

e Excellent written and verbal communication skills, including the capacity to build
constructive relationships with students, parents, colleagues and external agencies, and
contribute positively to the leadership of the College.

e Highly developed organisational and administrative skills, with the ability to lead by
example, manage competing priorities and meet deadlines.

e A genuine love for working with both teachers and students, a sense of humour, and a
passion for helping teachers and students thrive and succeed.

e A deep understanding of the interconnected nature of student wellbeing and learning,
with the ability to work collaboratively with staff and families to ensure every student is
known, valued, challenged and supported to flourish.
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Child Safety

Leppington Anglican College is committed to child safety. All members of staff are required to
comply with applicable child protection legislation and are responsible for ensuring that the
College’s Child Safe policies, procedures and programs are at the forefront of allwe do. As such,
the successful applicant will be expected to satisfy child protection screening and adhere to the
College’s Child Safe Policy and Code of Conduct.

Work Health Safety

Leppington Anglican College acknowledges that the health, safety and wellbeing of people and
the provision of a safe working and learning environment are central to the values of the College.
The successful applicant will be provided with their WHS responsibilities at the time of
appointment.

Other requirements

All staff are expected to engage with professional learning and development, attend excursions
and camps relevant to their role and teaching stage, and contribute to the cocurricular life of the
College.

Status: Permanent Full-Time - Classroom Teacher | Leadership 1

Direct Report: The Learning Support Coordinator is responsible to the Director of Teaching and
Learning.

Commencement Date: January 2027

Submitting an Application

Applications will only be considered if the relevant ‘Employment form for Teaching Staff’ and
Working with Children Check is completed and disclosed on your application.

In addition, please provide a cover letter and supporting statement about your experience
which demonstrates your experience and competency for the role, and ability to meet the
selection criteria and personal qualities listed above.

The ‘Employment form for Teaching Staff’ and link to the relevant Working with Children Check
can found under the Employment tab of the College website.
https://www.lac.nsw.edu.au/college/employment/

Please forward your application via email, as one PDF document marked ‘Private and
Confidential’ to:

Mr Michael Newton | Principal, Leppington Anglican College
Email employment@lac.nsw.edu.au —one PDF document

Applications close Sunday 18 October

(We reserve the right to appoint the position prior to the closing date)
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